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BUSINESS ADMINISTRATION CURRICULUM  
TRANSFER AGREEMENT GUIDE 

   SCHOOL:  Peirce College 

MAJOR:  Business Administration with concentration in 

Human Resource Management 

 

Bucks County Community College Curriculum: 

Business Administration (1009) 

Coordinator: Charles Beem 

Phone: 215-968-8237 

E-mail: beemc@bucks.edu  

Office: Penn 321 

 1. Marie Gould, Professor & Faculty Chair 

Phone: 215-670-9157 

Email: mgould@peirce.edu 

Web Address: www.peirce.edu 

2. Patricia Rucker, Vice President, Academic Advancement 

& CAO 

Phone: 215-670-9282 

Email: parucker@peirce.edu 

 

BUCKS COUNTY COMMUNITY 

COLLEGE 
 

Business Administration (Transfer Major) 

Curriculum 

Cr 

 

PEIRCE COLLEGE Cr 

ACCT 105-106,  Accounting Principles  I, II 8 ACC 101-102, Accounting Principles, I, II 6 

ECON 111-112,  Principles of Microeconomics and 

Macroeconomics 

6 ECO 101-102, Microeconomics and Macroeconomics 6 

MGMT 130 – Business Law 3 LAW 103 – Business Law 3 

MGMT 100 – Introduction to Business 3 BUS 100 – Introduction to Business 3 

COMP 110-111, English Composition I, II 6 ENG 101-202, English Composition and Introduction to 

Literature 

6 

COMM 110 – Effective Speaking 3 COM112 – Effective Speech Communication 3 

MGMT 230 – Principles of Management 3 MGT 210 – Applied Management Concepts 3 

MKTG 100 – Principles of Marketing 3 MKT 101 – Introduction to Marketing 3 

Mathematics Elective: MATH 115 3 MAT 109 – Business Statistics I 3 

2 Electives 

(Choose ACCT 230 and Science Elective) 

6 FIN 201 and SCI Core 6 

CISC 110 – Introduction to Information Systems 3 BIS 101 – Introduction to Word Processing & the Internet 3 

Mathematics Elective: (Choose MATH 215) 3 MAT 210 – Business Statistics II 3 

Personal Health (Choose PSYC125) 3 SOC SCI Core 3 

2 Cultural Perspective 6 2 HUM/HIS Core 6 

Integration of Knowledge 3 General Education Core 3 

Total 62 Total 60 
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Courses Remaining for a Bachelor’s Degree in Business Administration,  

Concentration in Human Resource Management at Peirce College 
Peirce College Course Credits 

PRC 101 Peirce College Orientation 1 

HRM 301 Human Resource Management 3 

HRM 270 Employee Recruitment and Selection 3 

INT 101 Introduction to International Business >MGMT 115 @BCCC 3 

HRM 290 Compensation Management 3 

SOC SCI CORE * Social Science Core 3 

SCI CORE* Science Course 3 

MGT 305 Concepts in Leadership   3 

MGT 304 Business Ethics 3 

 HUM HIS CORE* Humanities/History Course 3 

MKT 401 Marketing Management 3 

FIN 401 Financial Analysis 3 

MGT 306 Organizational Dynamics 3 

MAT CORE* Mathematics Core 3 

HRM 280 Labor Relations 3 

MGT 404 Operations Management 3 

BUS 450 Policy and Strategy Formulation 3 

HRM 425 Special Topics – Management 3 

HRM 310 Training Development and Design 3 

HRM 401 Employee Benefits 3 

HRM 306 Managing Employment Law In Business 3 

Credits Remaining in a Bachelor’s Degree 61 

 

Students can transfer up to 90 credits to Peirce. 

 

*General Education Requirements can be fulfilled at BCCC.  
 
Bucks County Community College GE CORE Designations that meet Peirce CORE requirements 

 

ENG/COM     SCI   MAT 

     BIOL   MATH 

COMM     CHEM 

COMP     PHYS 

JOUR     SCIE 

LITR 

READ 

 

HUM/HIS     SOC SCI 

COMC  HIST    CRIJ 

COMT  HUMN    ECON 

COMV  MUSA    EDUC 

AMSL  MUSC    GEOG 

FREN  MUSL    POLI 

GRMN  PHIL    PSYC 

ITAL  VAFA    SSWK 

JPNS  VAGD    SOCI 

SPAN  WMST 

 

All courses must be 100-200 level. 
 


